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Prof. takes
lessons to
Col. White.
What do you do when you 're a
teacher and 60% of your students are
tardy every day?
When you have a 40% absentee rate?
How do you get hostile, apathetic
or withdrawn students excited about
school?
You rewrite your program, English
and Language Arts teachers at Roose
velt High School decided.
The overhaul seems to be success
ful, if the number of books borrowed
from special paperback collections or
from the Roosevelt library is any indi
cation. "Now we have JOO copies a
day coming out of the library instead
of one and two," Roosevelt Principal
1. Thomas Webb said. "There's been a
definite change in student attitudes.
Kids are running to these classes- their
involvement in the classroom activities
requires that they be there. "

Dr. Meadows named principal
of Colonel White High School,
pages_
D The change began last fall when
. r. Robert Meadows put some of his
ideas · t
m o effect while substituting
thfere · Mea dows, an assistant professor
0 Education at Wright State Univer
sity b r
b ' e ieves teacher educators should
e in the public school classroom as
rnh Uch as possible. Therefore
he was
ap
'
PY to get a two-week assignment at

Number Four

Plans being set for WSU
black resources center
A Black Resources Center is being
established at Wright State University,
to be opened soon in the study area on
the first floor of Millett Hall, adjacent
to the University Library.
Roosevelt, which he describes as "the
school I've been looking for."
Teachers there were a little reluc
tant to accept his program at first.
Now teachers from other departments
are asking for a Bob Meadows to bring
about such changes in their departments.
"Beta Project," which involved 11
Roosevelt High School language arts
staff members and 14 WSU student
teachers, began with changes Meadows
made in his classroom. Other teachers
noticed, made inquiries.
A plan evolved among Meadows and
the other teachers to defeat student
apathy. They began dividing the 55
minute classes into three modules. As
soon as class began, students would
begin work on relatively simple "word
attack" problems where they would
learn to spell and use certain words
each week. If they were tardy, they
could not do the assignment, which
was well within their capabilities.
The word attack section made liber
al use of visual aids and student parti
cipation, two elements of the other
modules also. It was a turn away from
former lecture-style classes.
(Continued on P. 4)

The Center is the result of a series
of conferences between black students,
including members of the Committee
for the Advancement of Black Unity
(CABU), and President Brage Golding.
The meetings followed a list of de
mands presented by the students to
the president.
The Center will provide a permanent
facility for meetings, office space and
display area. Presentation of music, art,
literature, dance, drama and the histori
cal framework surrounding these ele
ments of culture are envisioned by
CABU members active in the project.
Although the area will be adminis
tered by blacks the University insisted
that it must be open, as an educational
experience, to all members of the Uni
versity community.
Better communication and under
standing between the races and oppor
tunity for cultural identity among
blacks are two expected positive re
sults. CABU members, led by a five
man ministry, are visiting other uni
versities in Ohio and consulting with
experts in this field to help develop
the project.
Financing for the Center has not
been determined yet, although Dean of
Students Bruce Lyon expects the funds
to come from student activity fees.
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The changing face of W
new personne

I

Mr. Hartmann

0. Edward Pollock has been named
Vice President and Director of Student
Services at Wright State University. The
42-year-old Pollock has been Vice
President, Student Services, at Mon
mouth College of New Jersey since
1967. He assumes his new duties this
month.
Charles K. Hartmann has been ap
pointed Executive Assistant to the
President. Mr. Hartmann, 32, came
to Wright State in July from George
town University in Washington, D.C.
where he has been Dean of Students
since 1968.
Mr. Pollock was raised in Norfolk,
Va., is married and the father of three
children. He has a bachelor's degree in
psychology from the University of
Virginia and a master's in industrial

relations from Ohio State. He did addi
tional graduate work at Pennsylvania
State University.
Prior to his vice presidency at Mon
mouth College, Mr. Pollock was Dean
of Students at Union College for eight
years. Other professional experience
was gained as Assistant Dean of Men
at Penn State and at Ohio State.
In his new position, Mr. Pollock will
be responsible for all areas of student
services at Wright State, including Ad
missions, Registrar, Dean of Students,
Student Aid Office, Placement Office,
Alumni Office, Counseling and Psycho
logical Services, Health Clinic, and
athletics.
Mr. Hartmann is a graduate of
Washington University, St. Louis, and
the University of Missouri, from which
he received a law degree in 1966. He
was employed at the University of
Missouri from 1960 to 1966 in several
positions involving student affairs. For
the next two years he was coordinator
of Residence Programs at Washington
University, before becoming Dean of
Students at Georgetown.
In addition to his staff responsibili
ties in the President's office, the direc
tors of four university-wide depart
ments will report to Mr. Hartmann:
Communications, Computer Services,
Institutional Research, and University
Publications.

Lawrence J. Abrams, 41,
appointed Staff Assistant for Develo
ment in the Executive Offices at Wri
State University.
He will also supervise campus bea
tification at WSU.
Mr. Abrams has been a Ford Fou
dation Intern at Antioch College ·
Public Relations and Developmen
since July, 1969. In this capacity
studied foundation and corporate gi\&'
ing, government support, financial ai
computer conversion and cooperati
education.
Before that time he was Executi
Director of the Brevard County, Flof
ida Community Action Agency for o
year. He was a Supervisor of the Offi
of Economic Opportunity, Season
Employed Agriculture Workers Proje
at Tuskegee Institute, Alabama, fro
1965 to 1968.
Mr. Abrams, a native of Geor
received a B.S. in 1952 from Fo
Valley State College in Georgia, whe
he was elected outstanding studen
in the Department of Agriculture. ti
earned a Master of Education Degr
for Agricultural Education in 19
from Tuskegee Institute.
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xecutive office features
a familiar man

•
ID

a new post

Fred White beams as he learns of his new position from President Golding

The first employee of Wright State
has been named the first vice president
m the history of the young school.

F~ederick A. White of Tipp City
was informed of his selection recently
at a surprise luncheon in his honor at
the University. The announcement was
made by pres1·d ent Brage Golding,
.
un
:er :'horn Mr. White has been serving as
u mess Manager and Treasurer.
W _Fred White has been involved with
nght State University since Oct 1
1962
. '
' when he was named Business
b·1anage
.
r f or t h e new branch campus
e1ng pla
d f ..
Mia . nne . or JOmt operation by
1
a ~ and Oh10 State Universities. His
PPomtment came after a successful

fund ra1smg campaign in the Dayton
area resulted in $3 million dollars in
"seed money" for the new campus.
As Business Manager, Mr. White
supervised the acquisition of the land
which today is the 618-acre campus of
the University, and the construction
of the first building, Allyn Hall.
He established an office in a farm
house on the land until Allyn Hall
opened as a combined academic
administration building in October,
1964. Then he coordinated the activi
ties of the two parent universities as
construction continued on three more
major buildings.
As the University grew and attained
independence in 1967, Mr. White main

tained supervision over all financial and
business matters. His responsibilities
also include personnel administration,
physical plant, auxiliary enterprises and
general services.
The new vice president was born on
July 8, 1908, in Adelphi, Ohio. He was
graduated from Otterbein College in
1928 and spent nine years in public
school administration before joining
the General Motors Corporation. He
retired from GM after 20 years in pro
curement, sales coordination and plan
ning with the Aeroproducts and Allison
Divisions.
Mr. White and his wife, Ruth, are
the parents of two sons, Robert and
Steven, who also live in Tipp City.
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Wright State educator becomes
principal of Colonel White High Schoo

(Continued from P. 1)

In_ the second 20-minute section,
students developed concepts of interest
to them, such as black identity, being
a friend, loneliness. Films, discussion
and other means of communication
were used to develop and express ideas.
Their last 25 minutes were spent
working independently on a project of
their choice, often reading. The class
rooms were stocked with paperbacks
of nearly every description, and stu
dents were offered a wide range of
modes to express their feelings and
knowledge about their learning experi
ences in and out of the classroom.
Their work in the three modules
fulfilled the terms of a contract they
signed beforehand. The contract sys
tem was an important part of the
program's success, according to Mea
dows. It gave the student a chance to
choose how much and what kind of
work he would do, and what grade he
would work for. Students signed con
tracts for a certain amount of work
for A, B, or C at the beginning of the
nine-week period. Work increases as
grades increase.
For example, for an A Contract,
students agree to read five paperbacks
of their choice, make two written and
two oral book responses, do eight
assigned writing problems stemming
from class activities, write two pages
a week in a Journal kept by each stu
dent, and score at least 90% on word
attack projects.
In addition, they chose three of
four special projects requiring use of
other means of self-expression such as
pictures, collages and films.
Considering the amount of work
required, a surprising number of stu
' :dents chose to sign A Contracts. In a
.. typical class, somewhere between 20
and 40 per cent contracted for A's and
fulfilled the required work.

The result: reading among the large
ly non-reading students in the 52
classes involved. As attendance shot
up and tardiness dropped, teachers'
enthusiasm was bolstered. Preliminary
findings show that students have signif
icant attitude changes toward English
and language arts classes taught in this
way. More concrete evidence will be
available later this summer.
The Roosevelt program combines
training pre-service and in-service teach
ers, an approach that the Division of
Education is finding effective, accord
ing to Dean Norwood Marquis.
Meadows and other teacher educa
tors feel that teacher trainees are need
ed in a program like this for several
reasons. First, they provide a univer
sity supervisor with access to the public
school classroom. It also gives an in
service teacher a chance to focus his
attention on the classroom as he shares
his perception of student needs, learn
ing theory and social system of a class.
Working with a pre-service teacher
also releases the in-service teacher from

his usually isolated teaching situation
and allows a team relationship to de
velop. As far as the pre-service teacher
is concerned, he sees the program grow
and expand and takes a valuable learn
ing experience with him as he beginS
to teach.
The program will be expanded and
modified somewhat this fall, according
to Meadows. Plans call fo r a 10-day
workshop for participating teachers in
August, when the first semester mate
rials will be written as a group project.
In September, the Roosevelt project
will become the Weaver, Greene and
Roosevelt project, broadened to cover
grades seven through ten.
Twenty teachers and 13 student
teachers will be involved. Teachers will
have four classes each day, with the
fifth hour earmarked for planning.
seminar, and observation of other
classes.
The students will receive pre- and
post-tests to determine th e effect of
the classes on reading comp etence, oral
and written expression and attitude.
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Dr· M eadow s discusses his plans for Colonel White.
Dr. Meadows has now been ap
Principal at Colonel White
pointe d
lhgh School. He will serve as an
adjunct assistant professor at WSU
while in that position, and plans to
develop a consistent program of
laboratory experiences for WSU ~d
ucation students at Colonel White.
Add ressing a WSU education class
recently, he described his plans:
You can have every routine
thing in your school operating like
a clock and not have a school at all.
A school is a place where people
come together to learn what is im
portant. Teachers need to be trained
in techniques that will make this
happen.
I have never in my life met a
teacher-and I've been training teach
ers for seven years and have worked
a a teacher that many years again
I've yet to meet a teacher who
didn't want to do the best possible
job that he can do. Teachers just
work like hell, but no one has ever
trained them. No one has ever said,
'look, here are some simple pro
cesses that you can use to help
youngsters learn. Here are some

ways you can measure your own
performance , so you not only go
away tired but fulfilled.'
Tm going to start an in-service
program. I know the master agree
ment- in-service programs teachers
must opt for. I'll hold them to that.
No matter what you think about
the Roosevelt Project, teachers there
were not happy. By the time we
were done six months later they
said to me 'I'll never go back to the
old way. I wish we could stay here
through the whole summer.'
In the morning I'll block out an
hour (at Colonel White) and I'll say
to teachers, 'You may opt for in
service programs and I'll show you
some things like performance con
tracting, inductive processes, value
clarification sequences. I'll show
how to apply them to your own
subject areas~ We'll spend time to
gether: "A" Group on Monday, "B"
Group on Tuesday, and so on in
groups of 15 to 17, so we can know
each other. If you're thinking that
it can't be done , then watch.
In the afternoon, I've already
got teachers that have said to me,

Yes, you can come in and drop a
two-day project in my classes, 40
minutes a day.
And I love being with young
sters. I spent time teaching even the
Alienated Youth. I spent time teach
ing at Roosevelt. I had every thug
in Muncie in my classes, and I loved
it. I guess it's because I've been a
thug all my life. But you're not
going to keep me away from teach
ers and kids. It means I'll have to
train my staff-and there are good
people there already, aren't there?
to do the routine things extremely
well. And if I can do the other
things we'll have us a school.
I'm going to fill that school
with possibilities. I'm going to get
knocked flat on my backside and
get up a million times, and we're
going to make that turf a place in
this culture where people dare to
love.
The only thing I've been afraid
of in years is that I wouldn' t get
that job. And remember, it's not
only me, there are dedicated, hard
working people out there ... and
it can be done.

225 get Wright Start diplomas
About 225 high school students received diplomas
recently for completing the month-long Wright Start
program .
. The free educational program is designed to en
rich the background of high school sophomores
through graduates who are considering college. The
ludents traveled to the Wright State University
campus two nights a week for the past month to t ake
class~s m
· Enghsh,
·
mathematics, biology and black
tud1es seminar.
The classes were taught mainly by WSU facu lty
members and student tutors and were designed to let
tudents k now w h at to expect m
. college as well as
b .
Ut)d Up th . b k
. these areas.
en ac ground m
The program,just through its third year is planned
and orga nize
. d b y students many of them
' from the
Wsue
.
·
omm1ttee for the Advancement of Black Unity.
After rece1vmg
· ·
·
diplomas,
the students adjourned
to Found ' Q
.h
er s uadrangle for a party.Students mingled
Wt[
tho
h
se w o had planned and wo rke d in Wright
St
art to th
jockey .
e tune of music played by a WDAO disc

S tudent s tudies o wn blood during last biology sessio n ;
tutor helps with microscope.
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New programs fill new ne
The world of business contains
many facets other than buying and
selling, and the Division of Business
Administration at Wright State Uni
versity is developing its programs to
fit the needs of students who will be
going into the dynamically changing
field of commerce.
The Division is implementing new
programs and courses to fulfill these
needs. A new graduate program in
Social and Applied Economics has
been added to the Economics curric
ulum. This program is designed to
educate operationally trained econo
mists to work in the field on societal
problems.
Three quarters will be spent study
ing the fundamentals of economics
with emphasis on an interdisciplinary
economics and social science approach
to policy decision-making, seminars

on current problems and team teach
ing.
Two quarters will be spent in a
work-study internship with a govern
ment agency, corporation, or union,
depending on the career ambitions of
the student. The last quarter of study
will be spent in advanced seminars.
The Division has also added new
courses in international fields, such as
accountancy and marketing where
business problems
are sufficiently
different from those covered in typi
cal courses.
Internships are being
planned in accountancy to expose
advanced students to actual business
situations before graduation.
The Division offers a well-estab
lished curriculum which leads to a
Master of Business Administration.
This program is unique in that it is
made to accommodate those who have

the Division is
actively involved in
and wholeheartedly
supports these
organizations that
bring students into
contact with the
business community

done their undergraduate work in
fields other than Business, as well as
offering further rigorous education for
those with an undergraduate business
degree. Many of the students in the
program are engineers who have moved
into a managerial position or are plan
ning to do so, and need the manage
ment training.

Phi Beta Lambda member working with young student in typing class given last year
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Business Administration
About one-half of the students in
I Program have returned to school
11e
df
h .
to gain additional backgroun or t eu
po itions in industry. The total MBA
program at Wright S~ate ranks as one of
the largest in the Midwest.
Business Administration is second
to the Division of Education in en
rollment. Last fall about 2,000 were
enrolled in Business undergraduate and
graduate courses. Dean of the Division
Dr. Robert J. Kegerreis. Under him
are Assistant Deans Dr. Rust Gray
and William Evans. The six depart
ments, Accountancy , Economics, Fi
nance, Business, Management and Mar
keting, have some 57 full-time faculty
and 24 part-time faculty members.
A Center for Economic Education
i also located on the Wright State
campus. The Center is a branch of the
Ohio Council on Economic Education
which is associated with the national
Jo111t Council on Economic Education.
It has provided economics courses for
general interest groups from the com
mumty and also courses with a speci
fic 111terest range, such as courses for
clergymen, executives and teachers.

i

WSU hosted the annual meeting of
the Ohio Council this year.
The
ma111 speaker at the two-day session
was Charis Walker, Under Secretary of
U.S. Treasury.
The Division of Business Admini
tration, recognizing the importance
of having qualified people to train
tho e going into business fields has a
Joint program with the Division of
Education to train high school busi
ne teachers.
Phi Beta Lambda, WSU's business
edu ca rion fraternity, recently won the
national Gold Seal Award at the fra
ternity's National
·
Leadership Confere~ce in Philadelphia. The award was
given for th e c h apter ,s vocational
.
pro
ject With th e G reene County school
Ystem ·
Members of the chapter
I
3Ught ty .
at
pmg to a class of 28 students
Sch the Greene County Vocational
40-member chapter has
bcenooL The
.
ha. 111 ex1stance for two years and
s now won two Gold Seal Awards.

The first came last year for a similar
vocational project.
Fred Caton, a senior in Business
Education, attended the conference
and was elected vice president for the
North Central Region, including eight
states and 62 local chapters.
Terry Sheffield, also a senior in
Business Education, attended and won
fifth place in the Mr. Future Business
contest. Each state nominated one
person who was then tested and inter
viewed by a panel of judges.
Dr. Rita Tilton, Assistant Professor
of Business and Education, has been
active in the formation of the Dayton
Area Business Society (DABS) whose
main goal is to promote better com
munication between the business com
munity and business educators. Sev
eral Dayton business organizations and
area high schools and colleges are
participating.

Another student organization in the
Division is the Society for the Ad
vancement of Management. More than
70 student members, most of whom
are Management majors, belong to the
chapter, which aims to provide a
bridge from campus to career.
"SAM Week" was held in March.
One of the innovative aspects of the
week was Operation Insight. Student
members visited Dayton area business
executives for one day.
Some of the companies participat
ing in SAM are NCR, Inland Manu
facturing and Delco Moraine, along
with banks, airlines, retail stores, util
ities and other firms.
The Division is actively involved in
and supports these organizations that
bring students into contact with the
business community.
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Television, tapes and te
all part of a counseling

One-way mirror, earphones help student observe session.

The coed nervously played with a
strand of her long brown hair as she
tensely maneuvered with the counselor
who wanted her to talk about her boy
friend. Finally, she marched defiantly
out, leaving him a little surprised and
holding her heaping ashtray.
A girl with a problem? Not at all.
She's a drama student acting out a
common counseling problem for a be
ginning guidance and counseling class.
She's one way the students get practical
supervised counseling experience early.
Counseling will not be a foreign ex
perience after graduation to the 200 or
so students enrolled in the Division of
Education's Guidance and Counseling,

and Personnel Counseling graduate cur
riculums.
Also part of the supervised lab ex
periences are the groups of black teen
agers strolling around the WSU campus
this summer. Some 60 students who
graduated this year from Greene,
Edison, Mcfarlane and Irving schools
come to campus two mornings a
week.
They're part of Summer Project for
Educational Advancement and Read
justment (SPEAR) in Dayton. How
ever, the counseling practicum students
are really the ones getting the enrich
ment. The teenagers were selected three
years ago because they had low self-

concepts and were not achieving up to
their potential. The sessions resemble
those that many of the future counso
lors will have on the job.
By looking through twcrway mir
rors, listening to tape recordings and
video tapings of interviews, other coun
seling students see and hear some
lively, animated sessions. They also see
and hear sessions punctuated with Jon
lapses in discussion and "level five'
(non-communicating talk).
In these ways, feedback is provided
for the counselor. The tapes are stop
ped at key points where others in t~e
small, seminar-type meetings can dt9"
cuss what is going on.
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Program for handicapped

's day

Some practicum students have coun
selees who have major problems. An
Air Force major discusses a tape re
cording of an interview with an emo
tionally disturbed boy at the Alienated
Youth Program in Dayton, where he is
taking one of his two practicums.
He fills in the small group on the
counselee's background and evaluates
his part in the session. The tape is
topped often as class members com
ment on the dialogue.
Alternate
methods are suggested and discussed.
The major points out places where he
feels he made mistakes.
Others do not have counselees with
uch specific problems. They some
times have trouble getting a discussion
started, and try alternate approaches.
Bringing out the mutual help aspect
is one way: "You're here to tell me
how kids think" and "We can learn a
lot from each other" seem to be better
than "Let's talk about your prob
lems · · ·" Sometimes students and
counselors have group sessions which
sound like any group of people getting
to know each other.
Under the experiential program
counseling students now taking thei;
first or. second practicum
.
have partici
~ated m counseling sessions since the
irst courses they've taken. Although
:racticum classes give them more free
01m. and help to cut the dependency
re ahonshi
·h
throu
P wit t~e faculty, they go
d
gh stages of mcreasing indepen
"epnce, starting with the beoinning
rm · I
,,.
cip es of Guidance" course.
In thi
out
s course, drama students act
eo common counseling problems. Vid
and audio t
ofte
ape and observers are
n used to provide feedback and

gets $22,000 boost
A new $22,000 federal grant will en
able Wright State University to signifi
cantly expand service to physically
handicapped students.
The funds were awarded last month
by the Department of Health, Educa
tion and Welfare under the Human
Resources Section of the 1965 Higher

allow the future counselors to get used
to being observed. The idea is that they
should be desensitized to their own
self-consciousness before they can be
sensitive to a counselee.
At another stage in the curriculum,
"quad" groups are formed with two
pairs of students. Members of a pair
counsel each other while the other pair
observe and comment.
A course in group processes is a
chance for the students to develop
better ability to interact with other
members of a group. A maximum of
12 students take part in each group.
As might be expected, the practi
cums are most like what the counseling
students will be doing after graduation.
Many are teachers, taking courses part
time. They often work as counselors in
their own schools. Others work in the
-Soldiers' and Sailors' Orphans Home in
Xenia, the Pastoral Counseling Center
and the Alienated Youth Program.
Students will possibly take their prac
ticum in the WSU Office of Counseling
and Psychological Services and dorm
in the future.
Children and their families who need
long-term counseling service not avail
able through their schools can receive
counseling by advanced students super
vised by the faculty. Several cases from
surrounding school districts received
counseling this spring, and the service
is still available.

Education Act. The grant will be used
mainly to hire trained personnel to
work on existing handicapped programs
and to coordinate and expand future
programs, according to Assistant Dean
of Students Laurence Ruggieri.
A full-time professionally trained
coordinator and staff will be hired to
develop the program; until now the
handicapped program has been admin
istered by various staff persons in addi
tion to their regular duties.
Objectives include developing more
personalized help for handicapped stu
dents in adjusting to the University and
job placement after graduation as well
as increased services while here. Funds
will also enable Wright State to im
prove communications with commu
nity organizations which deal with the
handicapped.
As of now, about 100 handicapped
students are enrolled at Wright State;
their disabilities range from blindness
and deafness to epilepsy, heart impair
ment, cerebral palsy and quadriplegia.
Although the University has tried
to meet the needs of each of these
students, research shows that thousands
of disabled youths have not continued
or undertaken college because of lack
of facilities for handicapped.
WSU was constructed with no archi
tectural barriers to persons with handi
caps. Transportation to and from cam
pus is available for wheelchair students
who need it. Recorded tapes of text
books are available for blind students.
Simplified registration, special academ
ic advising and placement assistance is
offered. These features make Wright
State one of the 14 colleges and uni
versities in the U.S. that meet most
minimum requirements for accommo
dating disabled students. The new grant
will guarantee a better program.
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Children's
theatre studied
'
merrie play
results
The WSU Workshop in Theatre fi
Children resulted in the delightful pla
The Merry Pranks of Tyll, in mid-Jul
The workshop, sponsored by the
partment of Speech and Theatre
attended by 32 students. The' t
directors, Paul Lane and Fred Meye
are both instructors in the Departme
The tales of Tyll Eulenspiegel w
first collected by a Franciscan friar
1493, about 150 years afte r Tyll di
Originally Tyll was a clumsy hero w
outwitted innkeepers and merchants
he worked his way across Euro
Later he became a jester who exp
evil through laughter and has now
come a symbol of the middle c
struggling against the nobility. F
children, he is the personification
the child world against the adult wort

Figures describe
typical students
If you had to describe a Wright
State University student, sight unseen,
what would you say?
Your chance for accuracy would
be best if you said:

The student is male (58%), from
Montgomery County ( 56%) or
perhaps Greene County ( 18%).
He carries nine quarter hours
and is a continuing student (50%)
who was enrolled last quarter
also.
A glance at past years' statistics
show that the percentage of males has
decreased very slightly, the mean num
ber of credit hours has increased slight
ly, and more students are coming from
farther away. Last fall, students came
from 43 Ohio counties, 10 other states
and several foreign countries. The wider
range of counties reflects the opening
of the Western Ohio Branch.
University officials expect the geo
graphic statistics to change more next
year with the opening of the Univer
sity's first dormitory.

Wright State senior Sinnie J. Rich
ardson was named Miss Black Ohio
recently. Miss Richardson, 22, who
entered the two-day competition with
the title Miss Black Dayton already
wrapped up, is the daughter of Mr. and
Mrs. Amos Richardson. She lives at
509 S. Summit St., Dayton.

Wright State University sophont0
Squeesta Collier has been named M
Americolor of Dayton for 1970.
21-year-old Miss Collier, an e
mentary education major, was choS
on the basis of beauty and talent
the pageant sponsored by The Dayt

Express.
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Viet Nam becomes subject of study,
not shouting at Wright State
The setting is a university classroom
.. g an assortment of students.
onta1mn
Ha . length and manner of dress cover
ir
. F
I complete spectrum from dAlfh .orce
t 1e
uniform and closely croppe
au. to
cut-offs, sandals, beards and flowing
tre ses.
The occasion is a meeting between
den
Williams, Coordinator of the
0
talc Department Vietnam Training
Center, class members and interested
fa ulty, staff and students.
The meeting was a monumental
uccess in proving that rational dis
cu ions about emotion-charged sub
JCCt can and do take place in large
groups, though they don't make head
line .
It was the final meeting of a class
tudying Vietnam, but most of the 70
people there were not enrolled. They
were interested in hearing what Mr.
Williams would say at the meeting,
which was open to the university
community.
After well - publicized demonstra
tions and heated debates about this
emotional topic on college campuses
throughout the country, the class was
a quiet, rather scholarly contrast. Class
duector Frank Leavitt feels his stu
dent have taken their investigation
nously. In addition to hearing talks
and having discussions with faculty
members from political science econ
omics and l" .
,
re 1gion, they discuss the
War With people outside the university
0 ~;unity and report back to class.
. tudents who took the course for
credit did an admirable amount of
did
a lot of research , inCwlodr~.
u tn They
.
.
Ti
g m microfilms of the London
':esE~nd New York Times," Leavitt
~ · ight students took the course
or credit a d b
reg 1
n a out 15 more came
u arly to
h
cred·t1 S
eac meeting without
off · everal f acu 1ty members came
and on t 0 th
e other meetings.

Ogden Williams, who has lived as a
civilian in Vietnam for a total of six
years under Presidents Eisenhower,
Kennedy, Johnson and Nixon, spoke
about Vietnam from his point of view.
"There are so many facts about Viet
nam that any point of view can be
documented," the state department
official said. "The problem is to put
diversity in perspective."
Then he proceeded to describe the
origins of the U.S. involvement in
Vietnam starting with the end of
World War II. "We reluctantly con
cluded that no one else but the U.S.
could do anything (about the Soviet
Union taking over other countries after
the war). We concluded- with all of
your enthusiasm- that we had to stand
up."
"Others drew the check- you are
now being asked to cash it" Williams
said, comparing Vietnam to other wars.
Williams felt the U.S. had made two
main miscalculations. It was assumed
that the nationalist elements left be
hind by the French were more viable
than they actually turned out to be;
the U.S. was overconfident as to what
it could do about Vietnamese internal
problems.
He attributed the inability of the
U.S. to "win" there to the political
and administrative vacuum left behind
by the French, enabling casual Com
munist organizers to lead. "In places
where the people have cohesion, the
Communists can't organize them,"
Williams commented .
Another U.S. mistake, Williams said,
was the "made-in-America" goals we
set up, without considering Vietna
mese motives. One-year tours, another
mistake, make professional expertise
impossible there, he believes. Mr. Will
iams cited numerous other shortcom
ings, filled the class in on background
and history and gave his views on the
present policy of withdrawal.

A quick negotiated peace settlement
will not happen because "we want
peace at any price and they want
victory at any price," Williams told the
group. "They'll negotiate only when
the Vietnamese get so strong that they
can't take them over."
Vietnamization, or "de-Americani
zation" as the Vietnamese call it, is
operational in the view of most people
in the know, he said. The Vietnamese
who replace Americans know what's
going on in that area. They can speak
the language and can stop political
subversion that slips by the Americans,
he told the class.
As Williams sees it, Vietnamese
President Thieu has two options to fill
the "leadership vacuum." He can try
to build power from the top down like
the Communists do, or he can try to
fill the vacuum from the bottom up as
has been the tradition in Vietnam for
almost 2,000 years. Williams said Thieu
was trying to do the latter by: re
storing the power of the village chief,
arming the population, _and starting
land reform so the man tilling the
land would own it.
The question ses.sion that followed
showed that the group did not accept
all that Williams said, but the emphasis
was on exchanging meanings and ideas
rather than rhetoric'.
Although Leavitt .is pleased with
the amount of high quality work that
went into the course, he will not be
directing it again. He is a philosopher,
and finds that the amount of admini
strative work involved in running this
type course is not to his liking. "How
ever, I would be happy to participate
in a course of this nature if it were
given by another faculty member," he
commented.
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